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INTRODUCTION
The NHS long term workforce plan emphasises M ETHOD

the need to expand the pharmacy workforce
to address the expected shortfall of NHS staff
by 2036/37. To grow the workforce, we need
to educate future generations of the career

A multi-organisational, multi-sector Sussex Pharmacy Careers Network has
been created to support the promotion of pharmacy careers. The group is
responsible for:
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Tracking event attendance Incorporating career
RE s U L TS and undertake post-event event participation
evaluation to ensure fair into pharmacy
The results of the baseline survey concluded representation and trainees'
that career promotion had happened capturing engagement data. educational plans.
previously to varying degrees across Sussex.
It highlighted the need for: Since formation of the Sussex Pharmacy Careers Network in January
e Event attendance co-ordination 2025:

Resources created include:
e Sussex Pharmacy Leaflet
e Pharmacy posters for

Sussex Pharmacy schools & colleges.

webpage created to host e Activity packs

career resources.
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DISCUSSION VISIONFORTHE FUTURE:
The results demonstrate a balanced involvement across professional roles and : Incregse awareness of pharmacy roIe§ qnd
reflects moderate engagement with career events across Sussex. They suggest £ Gl fEEms Sy FReUIFeTieris provieling

a greater understanding of the profession.
e Encourage more people to work in
pharmacy, reducing the predicted
workforce gap.
e Career promotion to become part of
business as usual for all organisations.

there are opportunities to improve participation rates in the future.

It is impossible, at this stage, to evaluate the impact on workforce numbers of the
future but we can continue to capture our engagement data. We will re survey the
educational leads in Autumn 2025 to measure our engagement for the 2024/25
academic year. Results will be compared to baseline data to assess engagement
changes and formulate a strategy for the 25/26 academic year and beyond.
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