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My Journey

Experience, reflection, research and impact
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PhD in Professional Practice

The Colour of Talent
Salomons Institute for Applied Psychology

Year 1 - Literature review
Year 2 - Small scale research
Year 3&4 - large scale study
Year 5 - Professional report
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Thematic Analysis

The process

Small scale research across the NHS to better understand the
experiences of BAME Network Chairs.

A gqualitative approach using thematic analysis.




Qualitative research: A Thematic analysis of BAME
experiences across the NHS
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» Giving a voice to the unheard
» Role model
» The impact of racism

) If you want to make a difference, you've got to
be part of it

» Data and stories are important



